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UNLOCK UP TO $5,000
NG APPRENTICES!

\UNCH

Healthcare & Industrial Technology Employers in the Central
Valley can earn cash incentives for hiring and training registered
apprentices through LAUNCH.

INCENTIVE
W BREAKDOWN

v’ $2,000 for hiring 1-3 registered apprentices Approved by the industry committee
v/ $3,000 for hiring 4 or more apprentices Sign an
Located in one of these counties:
To qualify fgr funding, an employer must: e s e (e O —
v/ Employ registered apprentice for 90+ days Amador  Kern Merced Tulare
Vv’ Participate in industry committee meetings Calaveras  Kings Mono Tuolumne
v Completion of on-the-job evaluations Fresno Madera  San Joaquin

Employ apprentices for at least 90 days
0:’.’0 ADDITIONAL Attend of industry committee

Ta® EM PLOYER BENEFITS meetings

v/ Access to apprentice candidates from local colleges
v Collaborate with colleges on workforce development strategies
v Lead on-the-job training for tomorrow’s Central Valley workforce.

CONTACT: @ Adriana Fonseca Q)adriana@launchapprenticeship.org
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